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Annual Gender Sensitisation Action Plan

Preamble:

MITE is committed to creating a culture of inclusivity, mutual respect, and equality,

Where. di.versiFy is celebrated, and all members feel empowered to contribute to the
Organisation without fear of discrimination or prejudice.

The annual gender sensitisation action plan provides a structured approach to building

greater gender awareness, ensuring that our policies, practices, and day-to-day interactions
reflect our shared values of equity and fairness.

Action plan for 2023-2024

To ensure admission processes address the gender imbalance
To appoint more females for teaching and non-teaching positions
To enable women to have a wider role in the governance of the institution and

increase the visibility of females by providing a platform for representation in

Institute events, meetings, panel discussions, etc.
To continue the counselling process to ensure the overall well-being

To continue safety, security, and empowerment measures for women through
monitoring and evaluation of gender equality in the institution through the anti-sexual
harassment committee.

* To raise Legal awareness among females regarding the rights of women by organising

programs/ trainings.

e To promote women's entrepreneurship.

By implementing this plan, we reaffirm our commitment to promoting gender
equality and ensuring enhanced inclusion with a safe and supportive work environment for

all.
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Additional Links:

Link for the Anti-Sexual Harassment Committee (Presently known as the Internal Complaints
Committee) constituted for 2023-24
https://mite.ac.in/administration/#internal-complaints-committee

Link for special programs focused on gender equity, women’s health, self-defence, and
entrepreneurship
https://mite.ac.in/wp-content/uploads/2025/01/ICC-Report-2023-24.pdf

Link for = List of Female Students admitted, list of women faculty members and female
staff recruited for Non-Teaching during 2023-24
https://mite.ac.in/wp-content/uploads/2025/01/7.1.1 Female List.pdf
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